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* A JTUROTG (Main Concepts of Gender Issues)
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8. h1w yaiwg (Gender Bias):
TSt # 5t a1 gui % ufd uarrayut efSwmior, it ¢ ar frer siv
STIR H STET SaT § |

+ forem # S wHTear #r staeawar (Need for Gender Equality in Education)
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+ 3g%oT (Quote)

‘Gender equality is not a women’s issue — it is a human

- »
ISSue.
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+ 3% (Meaning of Gender Bias)
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+ WBTE Y& & UHKR (Types of Gender Bias)
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Tl ol fRIIT U= W 4T 3T a7 3¢ I (I8 | diad 3@er|
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+ WTE J&ITd % BRIT (Causes of Gender Bias)

o fUGETH® (Patriarchal) THIST a0

QSTl'f?:l%Fﬁ'fR?lT
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+ ABTE geaTa % URU (Effects of Gender Bias)
o A3l # ATHTTYRT T HHI

o MG 3R 31feed ST
o I8t 3T AR H e
o THTST & fapra | «TeT

+ WP T&TITA it g¥ Fe & IUT (Measures to Reduce Gender Bias)

1. A1 Hagaeh«t foralm (Gender Sensitive Education) & sigran
gl

2. wsfRa 3 wfgasit & forg e s gfafea o
3. AT HARABHT FiSTarait BT UITE! Baiaad |

4. 9RAR 3R T <) w81 U8 WHIT HaER B TicATed Sarl



5. WfEaT 3R UTEAY=ah § Wit Hqfeld EfShioT ST |

+ fasr¥ (Conclusion)

AT T&TUTd TS ol TP IR THET §, Sl T el AlgeT3il dfede ¥ TH
% ToeprT H aTET SU et g

FHAAT O HT ¢ 59 TP Afvh B IHP TolIT A T FqAE ATUeR, T e
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foram o TSI STPRsedT & ATeaR | &) 89 ilieh U8TITd &l WHTH $X Th
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+ 3579 (Quote)

“ATie AT i T § ST H 95t T & hae w1 ”
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